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NOTICE OF CLASS ACTION SETTLEMENT

Chen v. LiveRamp Holdings, Inc., et al.
Superior Court of California for the County of San Francisco, Case No. CGC-21-595838

PLEASE READ THIS NOTICE CAREFULLY.
You may be entitled to take part in the class action settlement reached in the above-referenced case.
You do not need to take any action to receive a settlement payment.

This Notice is sent to all current and former employees who worked for Defendant LiveRamp Holdings, Inc. who,

at any time beginning October 07, 2017, through January 06, 2023, primarily resided and worked for Defendant in

California, and signed Defendant’s Associate (Employee) Agreement, Restricted Stock Unit Award Agreement or
other agreement(s) concerning employment or compensation that contain one or more of the following:

(a) A non-compete clause that is the same or substantially similar to the non-compete clauses in the Associate
Agreement and Restricted Stock Unit Award Agreement, as alleged in the lawsuit;

or

(b) A choice of law clause that deprives the employee of the substantive protection of California law, including the
protections of Cal. Bus. & Prof. Code § 16600 and Cal. Labor Code § 432.5.

This Notice is designed to advise you of your rights and options with respect to the settlement.

YOU ARE NOTIFIED THAT: A settlement has been reached between Plaintiff Shulin Chen (“Plaintiff”’) and
Defendant LiveRamp Holdings, Inc. (“Defendant”) (Plaintiff and Defendant are collectively referred to as the “Parties”)
in the case entitled Chen v. LiveRamp Holdings, Inc., San Francisco County Superior Court, Case No. CGC-21-595838
(the “Action”), which may affect your legal rights. On January 06, 2023, the Court granted preliminary approval of the
settlement and scheduled a hearing on April 14, 2023, at 1:30 p.m. (“Final Approval Hearing”) to determine whether or
not the Court should grant final approval of the settlement.

. IMPORTANT DEFINITIONS

“Class” means all current and former employees of Defendant who, at any time beginning October 07, 2017, through
January 06, 2023, primarily resided and worked for Defendant in California, and signed Defendant’s Associate Agreement,
Restricted Stock Unit Award Agreement or other agreement(s) concerning employment or compensation that contain one
or more of the following:

(a) A non-compete clause that is the same or substantially similar to the non-compete clauses in the
Associate Agreement and Restricted Stock Unit Award Agreement, as alleged in the lawsuit; or

(b) A choice of law clause that deprives the employee of the substantive protection of California law,
including the protections of Cal. Bus. & Prof. Code 8 16600 and Cal. Labor Code § 432.5.

“Class Member” means a member of the Class.
“Class Period” means the time period from October 07, 2017, through January 06, 2023.

“PAGA Allocation” means the amount from the Gross Settlement Amount allocated to payment of alleged civil penalties
under PAGA and in full satisfaction of all claims alleged in the Action or that could have been alleged in the Action under
PAGA. “PAGA” refers to the claims for penalties under the Private Attorneys General Act, Labor Code section 2698 et
seq.

“Aggrieved Employees” means all current and former employees who, at any time beginning August 3, 2020, through
January 06, 2023, primarily resided and worked for Defendant in California, and signed Defendant’s Associate
(Employee) Agreement or Restricted Stock Unit Award Agreement or other agreement(s) concerning employment or
compensation that contain one or more of the following: (a) A non-compete clause that is the same or substantially
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similar to the non-compete clauses in the Associate (Employee) Agreement and Restricted Stock Unit Award
Agreement; or (b) A choice of law clause that would deprive the employees of the substantive protection of California
law, including the protections of Cal. Bus. & Prof. Code § 16600.

“PAGA Period” means the time period from August 3, 2020, through January 06, 2023.

1. BACKGROUND OF THE LAWSUIT

On October 7, 2021, Plaintiff filed a Complaint (San Francisco County Superior Court Case No. CGC-21-595838) against
Defendant alleging claims for violations of the California Labor Code and the Business and Professions Code, and a
representative action claim under the Private Attorneys General Act of 2004, California Labor Code 88 2698, et seq.

The complaint was filed as both a “class action” and a “PAGA law enforcement action.”

A “class action” is a lawsuit brought by one or more persons on behalf of themselves and other people who have similar
claims. The individuals who bring the case are called “plaintiffs” or “class representatives.” The other people who they
bring the case on behalf of are called “class members.” In a class action, a single court resolves the common issues for both
the class representatives and the class members in one lawsuit.

A PAGA law enforcement action is a lawsuit brought under a law called the Private Attorneys General Act (“PAGA”). This
is a California law that allows individuals who are “aggrieved employees” to bring a lawsuit to recover civil penalties on
behalf of the State of California for violations of the Labor Code. In a PAGA lawsuit, seventy-five percent (75%) of any
civil penalties recovered are paid to California’s Labor and Workforce Development Agency for enforcement of labor laws
as well as for education of employers and employees about their rights and responsibilities under the California Labor Code.
Twenty-five percent (25%) of the civil penalties recovered are paid to the aggrieved employees.

Defendant denies all of Plaintiff’s allegations in the lawsuit and denies that it violated any law.

The Parties have entered into the Stipulation of Class Action and PAGA Settlement (“Settlement” or “Settlement
Agreement”).

On January 06, 2023, the Court entered an order preliminarily approving the Settlement. The Court has appointed CPT
Group, Inc., as the administrator of the Settlement (“Settlement Administrator), Plaintiff Shulin Chen as a representative
of the Class (“Class Representative™), and the following Plaintiff’s attorneys as counsel for the Class (“Class Counsel”):

Jeremy Pasternak
Law Offices of Jeremy Pasternak,
A.P.C.
354 Pine St., 5th Floor
San Francisco, CA 94104
Telephone: (415) 693-0300
Fax: (415) 693-0393
jdp@pasternaklaw.com

Joshua Konecky, Esqg.
Schneider Wallace Cottrell
Konecky LLP
2000 Powell St., Suite 1400
Emeryville, California 94608
Telephone: (415) 421-7100
Fax: (415) 421-7105
jkonecky@schneiderwallace.com

Class Members: If you are a “Class Member” as defined in Section I above, you do not need to take any action to receive
an Individual Settlement Payment. However, you do have the opportunity to request exclusion from the Class payment
component of the Settlement. If you request exclusion, you will not receive an Individual Settlement Payment or be eligible
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to object to the Class payment component of the Settlement. If you request exclusion, you still will be eligible to object to
the non-monetary components of the Settlement.

Aggrieved Employees: If you are an “Aggrieved Employee” for purposes of the Private Attorneys General Act (“PAGA”),
as defined in Section | above, you do not need to take any action to receive a PAGA Settlement Payment. If you request
exclusion from the Class payment component of the Settlement, you still will receive your PAGA Settlement Payment and
be bound by the settlement of the PAGA claim.

The procedures for requesting exclusion from the Class payment component of the Settlement and/or for submitting an
objection to the Settlement are described in Section 1V below.

The Settlement represents a compromise and settlement of highly disputed claims. Nothing in the Settlement is intended or
will be construed as an admission by Defendant that the claims in the Action have merit or that Defendant has any liability
to Plaintiff or to Class Members or Aggrieved Employees. Plaintiff and Defendant, and their respective counsel, have
concluded and agree that, in light of the risks and uncertainties to each side of continued litigation, the Settlement is fair,
reasonable, and adequate, and is in the best interests of Class Members. The Court has made no ruling on the merits of the
claims and has determined only that certification of the Class for settlement purposes is appropriate under California law.

1.  SUMMARY OF THE PROPOSED SETTLEMENT

A. Changes to Employment Agreements

For the purposes of facilitating the Parties’ settlement, LiveRamp has made changes to its Associate (Employee)
Agreement and Restricted Stock Unit (RSU) Agreement that affect employees of Defendant who primarily resided and
worked in California. LiveRamp has distributed a new Associate (Employee) Agreement and RSU Agreement to its
current employees in California and these new agreements supersede the prior agreements.

LiveRamp will not enforce provisions of the prior RSU Agreement that call for forfeiture, set off, or cancelation of shares
previously issued by LiveRamp to the former employee if the former employee goes to work for a competitor in the year
following termination. LiveRamp also will not enforce those provisions, or any similar provision in any prior RSU
Agreement, if a former employee, without using any trade secret of LiveRamp, diverts any customer of LiveRamp, or
induces any employee to leave or terminate their employment with LiveRamp.

LiveRamp also will not enforce provisions of Paragraph 10 of the prior Associate (Employee) Agreement concerning a
former employee’s post-termination solicitation or hiring of a LiveRamp employee or inducing a LiveRamp employee to
leave employment with LiveRamp or compete with the business of LiveRamp, so long as such activities do not include
the misuse of LiveRamp’s trade secrets.

Further, LiveRamp will not enforce any non-California choice of law clause contained in the prior RSU Agreement or
Associate (Employee) Agreement against any Settlement Class Member who LiveRamp employs or previously employed
in California, unless the Settlement Class Member was in fact individually represented by legal counsel in negotiating
these terms of the Agreement.

Finally, LiveRamp has changed the RSU Agreement and Associate (Employee) Agreement to specify that the RSU
Agreement is voluntary and not a condition of employment.

B. Individual Settlement Payments

Although the primary components of the Settlement are the changes to the Employment Agreements described in Section
I11.A., above, the parties also agreed upon a monetary payment to be made to Class Members who do not request exclusion
from the Class payment component of the Settlement.  This “Individual Settlement Payment” is estimated to be
approximately $72.00 for each individual Class Member who does not request exclusion. The Individual Settlement
Payment will be automatically mailed to you unless you mail a valid and timely request to be excluded from the Class
payment component of the Settlement in accordance with the procedures set forth in Section IV below. Each Settlement
Class Member who does not request exclusion will receive an equal payment. The amount of the Individual Settlement
Payment is based on a total amount of $75,000.00, negotiated for the Settlement Class as a whole, minus $7,500 allocated
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to claims for civil penalties made under the Private Attorneys General Act (PAGA). Defendant’s records show
approximately 937 Class Members who are entitled to share this amount equally. The formula is as follows:

$75,000.00 - $7,500.00 = $67,500.00
$67,500 + 938 estimated Settlement Class Members = $71.96 for each Settlement Class Member

Additionally, employees who primarily resided and worked for LiveRamp in California at any time beginning August 3,
2020, through January 06, 2023, will share the amount allocated to civil penalties under the Private Attorneys General
Act (PAGA). As stated above, $7,500 of the $75,000 settlement amount has been allocated to the recovery of civil penalties
under PAGA. Seventy-five percent of the $7,500 allocation, which is $5,625, will be paid to the Labor Workforce &
Development Agency (“LWDA”) (“LWDA Payment”). The remaining 25%, which is $1,875, will be split among the
Aggrieved Employees in equal amounts. Defendant’s records currently show approximately 224 Aggrieved Employees.
This means that the Aggrieved Employees (those Class Members who primarily resided and worked for LiveRamp in
California at any time beginning August 3, 2020, through January 06, 2023), will receive an estimated amount of $8.37
for their Individual PAGA Payment. This will be in addition to the approximately $71.96 received as a Class Member.

Please be advised that the amounts of the Individual Settlement Payments listed here are estimates and that the final amounts
may be different.

Each Individual Settlement Share and each Individual PAGA Payment will be allocated as penalties, will not be subject to
tax withholdings, and will be reported on an IRS Form 1099 (if applicable).

If the Court grants final approval of the Settlement, Individual Settlement Payments and Individual PAGA Payments will
be mailed to Settlement Class Members and Aggrieved Employees at the address that is on file with the Settlement
Administrator. If the address to which this Notice was mailed is not correct, or if you move after you receive this
Notice, you must provide your correct mailing address to the Settlement Administrator as soon as possible to ensure
you receive any payment that you may be entitled to under the Settlement.

The Settlement Administrator is CPT Group and can be contacted by phone, email or U.S. Mail as follows:

Chen v. LiveRamp Holdings, Inc.
c/o CPT Group, Inc.
50 Corporate Park,
Irvine, California 92606
1-833-493-1541
liverampholdingssettlement@cptgroup.com

Please state in your letter, email or phone call that you are contacting CPT regarding the settlement in Chen v. LiveRamp
Holdings, Inc.

C. Your Employment Based on Defendant’s Records

According to Defendant’s records:

You were employed by Defendant, and primarily resided and worked for Defendant in California, for one or more
days between October 7, 2017 through January 6, 2023, and you signed a version of Defendant’s Associate
(Employee) Agreement or Restricted Stock Unit Award Agreement <<NoticeLanguage>>, which contained a non-
compete clause and/or choice of law clause addressed in this action.

o If on August 3, 2020 or later, you signed a version of Defendant’s Associate (Employee) Agreement or Restricted
Stock Unit Award Agreement that contained a non-compete clause and/or choice of law clause addressed in this
action, you are considered BOTH a Class Member entitled to the Individual Settlement Payment described above
AND an Aggrieved Employee entitled to the additional Individual PAGA Payment described above.
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e Ifbefore August 3, 2020, you signed a version of Defendant’s Associate (Employee) Agreement or Restricted Stock
Unit Award Agreement that contained a non-compete clause and/or choice of law clause addressed in this action,
you are considered a Class Member entitled to the Individual Settlement Payment described above BUT NOT an
Aggrieved Employee entitled to the additional Individual PAGA Payment described above.

If you wish to dispute the dates of employment listed above, you must submit your dispute by way of written letter that is
sent to the Settlement Administrator by mail or email. The written letter must: (a) contain the case name and number of the
Class Action (Chen v. LiveRamp Holdings, Inc., Case No. CGC-21-595838); (b) be signed by you; (c) contain your full
name, address, telephone number, and the last four digits of your Social Security Number; (d) clearly state that you dispute
the dates of employment and what you contend are the correct dates; (e) include information or attach documentation
demonstrating the dates you contend should be credited to you; and (f) be returned by mail or email to the Settlement
Administrator, postmarked or emailed no later than March 23, 2023, to the following mailing and/or email address:

Chen v. LiveRamp Holdings, Inc.
c/o CPT Group, Inc.
50 Corporate Park,
Irvine, California 92606
1-833-493-1541
liverampholdingssettlement@cptgroup.com

The settlement approval process may take multiple months. Your Individual Settlement Payment reflected in this Notice is
only an estimate. Your actual Individual Settlement Payment may be higher or lower.

D. Release of Claims

If the Court approves the Settlement and issues a Judgment, then after the Court’s Judgment becomes final and no longer
subject to motions or appeals, and after full funding of the Total Settlement Amount of $242,800.00, Plaintiff and all Class
Members who do not submit a valid and timely Request for Exclusion (i.e., Settlement Class Members) will be deemed to
have fully, finally, and forever released, settled, compromised, relinquished, and discharged the Released Parties of all
Released Class Claims they may have or had during the Class Period. In addition, all Aggrieved Employees will be deemed
to have fully, finally and forever released, settled, compromised, relinquished, and discharged the Released Parties of all
Released PAGA Claims during the PAGA Period.

The date on which the Court is scheduled to consider whether to approve the settlement and issue a Judgment is listed in
Section V below. If there are no appeals, the Court’s Judgement will become final 60 days after the Court approves the
Settlement and issues the Judgment. If there is an appeal, then the Court’s Judgment would become final if and when it is
affirmed on appeal, or the appeal is otherwise dismissed.

“Released Class Claims” means any and all causes of action, claims, rights, damages (including punitive, statutory or
liquidated damages), penalties, liabilities, restitution, damages, attorneys’ fees, costs, expenses, interest and losses
alleged in the operative complaint or which could have been alleged in the operative complaint under federal, state, local
or common law, based on the facts alleged in the operative complaint, arising from or relating to any Class Member’s
receipt, execution, or refusal to execute Defendant’s Associate (Employee) Agreement or Restricted Stock Unit
Agreement, including claims relating to the forfeiture of vested shares in earned stock, interference with current and
prospective employment opportunities, wrongful receipt of wages paid under the California Labor Code and California
Business and Professions Code 8§ 17200, et seq., that any Class Member has or might have that was alleged or could
have been alleged based on the factual allegations in the operative complaint that accrued between October 7, 2017, and
the January 06, 2023. Unless a Class Member submits a valid and timely Request for Exclusion, Settlement Class
Members are bound by the settlement and release of Released Class Claims regardless of whether an Individual
Settlement Payment is used by them or cashed by them.

“Released PAGA Claims” means any right or claim for civil penalties arising from alleged violations of the California
Labor Code or applicable Wage Orders, alleged in the operative complaint in the Action, or that could have been alleged
in the operative complaint in the Action, based on the facts alleged therein, pursuant to the Private Attorneys General Act
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of 2004, California Labor Code 8§ 2698, et seq. (PAGA), including without limitation for any violation of California
Labor Code 88 201, 202, 203, 221, 225.5, 432.5, and 925, arising from or relating to the execution, receipt, or refusal to
execute Defendant’s Associate (Employee) Agreement or Restricted Stock Unit Agreement, between August 3, 2020, and
the January 06, 2023. Neither Class Members nor Aggrieved Employees may opt out of, or object to, the settlement and
release of Released PAGA Claims. Further, the Class Members are bound by the settlement and release of Released.

PAGA Claims regardless of whether an Individual PAGA Payment is used by them or cashed by them.
“Released Parties” means Defendant and its respective current and former affiliates and related entities, including its parent
and subsidiaries, shareholders, predecessors, successors, divisions, joint ventures, insurers, fiduciaries, and assigns, and

each of these entities’ past, present, or future direct or indirect officers, directors, members, agents, attorneys, or employees.

Regardless of whether an individual opts out of the Class Settlement, all Aggrieved Employees will be deemed to have
released Defendants and the other Released Parties from all Released PAGA Claims.

E. Attorneys’ Fees and Costs to Class Counsel

Class Counsel will seek attorneys’ fees in an amount of up to one hundred and forty-eight thousand dollars ($148,000.00)
based on the hours they have worked on this case and other factors considered by the courts when determining a reasonable
fee award. Class Counsel also will seek reimbursement of out-of-pocket litigation costs and expenses in an amount of up
to two thousand eight hundred dollars ($2,800.00). Class Counsel are scheduled to file their motion for these Attorneys’
Fees and Costs on or before March 23, 2023. You may obtain a copy of this motion by visiting
www.cptgroupcaseinfo.com/liverampholdingssettlement. The Court will make the decision as to how much to award Class
Counsel in attorneys’ fees and costs. Class Counsel have been prosecuting the Actions on behalf of Plaintiff and Class
Members on a contingency fee basis (that is, without being paid any money to date) and have been paying all litigation costs
and expenses.

F. Enhancement Payment to Plaintiff

Plaintiff will seek the amount of four thousand dollars ($4,000.00) (“Enhancement Payment”), in recognition of her services
in connection with the Action. Plaintiff is scheduled to file the motion for this Enhancement Award on or March 23, 2023.
You may obtain a copy of this motion by visiting www.cptgroupcaseinfo.com/liverampholdingssettlement. The Court will
make the decision as to what Enhancement Payment to award Plaintiff. If awarded, the Enhancement Payment will be paid
to Plaintiff in addition to her Individual Settlement Payments and Individual PAGA Payments (if applicable) that she is
entitled to under the Settlement.

G. Settlement Administration Costs to the Settlement Administrator

Payment to the Settlement Administrator is estimated not to exceed thirteen thousand dollars ($13,000) (“Settlement
Administration Costs”) for the costs of the notice and settlement administration process, including and not limited to, the
expense of notifying the Class Members of the Settlement, processing Requests for Exclusion, Notices of Objection, and
disputes of dates of employment, calculating Individual Settlement Shares and Individual PAGA Payments, and distributing
payments and tax forms under the Settlement, subject to approval by the Court.

1V. WHAT ARE YOUR RIGHTS AND OPTIONS AS A CLASS MEMBER?
A. Participate in the Settlement

If you want to participate in the Class payment component of the Settlement and receive money from the Settlement,
you do not have to do anything. You will automatically be issued your Individual Settlement Payment unless you decide
to exclude yourself from the Class payment component of the Settlement. You also will be issued your Individual PAGA
Payment and be subject to the Released PAGA Claim regardless of whether you exclude yourself from the Class payment
component of the Settlement.
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Unless you elect to exclude yourself from the Class payment component of the Settlement, you will be bound by the Release
of Class Claims, described in Section 111.D above, and any judgment that may be entered by the Court based thereon. As a
Class Member, you will not be separately responsible for the payment of attorney’s fees or litigation costs and expenses,
unless you retain your own counsel, in which event you will be responsible for your own attorney’s fees and expenses.

You cannot exclude yourself from the non-monetary components of the Settlement described in Section Ill.A., above, or
from the settlement of the PAGA claim described in Section I11.B, above. However, you can still object to any component
or provision of the Settlement, using the procedures described in Section IV.C. below.

B. Request Exclusion from the Class payment component of the Settlement

If you do not wish to participate in the Class payment component of the Settlement, you must seek exclusion from it by
submitting a written request (“Request for Exclusion”) to the Settlement Administrator.

A Request for Exclusion must: (a) contain the case name and number of the Class Action (Chen v. LiveRamp Holdings,
Inc., et al., Case No. CGC-21-595838); (b) be signed by you; (c) contain your full name, address, telephone number, and
last four digits of your Social Security Number; (d) contain a statement clearly indicating that you do not wish to be included
in the Class Settlement; and (e) be submitted to the Settlement Administrator by mail or email, postmarked or emailed no
later than March 23, 2023, to the following mailing and/or email address:

Chen v. LiveRamp Holdings, Inc.
c/o CPT Group, Inc.
50 Corporate Park,
Irvine, California 92606
1-833-493-1541
liverampholdingssettlement@cptgroup.com

If the Court grants final approval of the Settlement, any Class Member who submits a valid and timely Request for Exclusion
will not be entitled to receive the Individual Settlement Payment from the Settlement, will not be bound by the Released
Class Claims as described in Section I11.D above, and will not have any right to object to, appeal, or comment on the Class
Settlement. Regardless of whether a Class Member submits a valid and timely Request for Exclusion, if he or she is an
Aggrieved Employee, he or she will be bound by the PAGA Settlement and Released PAGA Claim and will be paid an
Individual PAGA Payment. Additionally, Class Members cannot request exclusion from the non-monetary provisions of
the Settlement, described in Section I11.A., above, although Class Members can still object to them if they wish.

C. Obiject to the Class Settlement

You can object to the terms of the Class payment component of the Settlement, but only if you have not submitted a Request
for Exclusion. Regardless of whether you request exclusion from the Class payment component of the Settlement, you can
object to the non-monetary provisions of the settlement and the PAGA provisions of the Settlement. Objections can be
submitted in writing by mailing or emailing a “Notice of Objection” to the Settlement Administrator and/or by objecting at
the Final Approval Hearing. The mailing and email addresses of the Settlement Administrator are:

Chen v. LiveRamp Holdings, Inc.
c/o CPT Group, Inc.
50 Corporate Park,
Irvine, California 92606
1-833-493-1541
liverampholdingssettlement@cptgroup.com

A Notice of Objection must: (a) contain the case name and number of the Class Action (Chen v. LiveRamp Holdings, Inc.,
etal., Case No. CGC-21-595838); (b) contain your full name, signature, address, and telephone number; (c) contain a written
statement of all grounds for the objection accompanied by any legal support for such objection; (d) contain copies of any
papers, briefs, or other documents upon which the objection is based; and (e) be mailed to the Settlement Administrator at
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the address listed in Section IV.B above, postmarked or emailed no later than March 23, 2023.

V. FINAL APPROVAL HEARING

The Court will hold a Final Approval Hearing in Department 304 of the San Francisco Superior Court, located at 400
McAllister Street, San Francisco, California 94102, on April 14, 2023, at 1:30 p.m. to determine whether the Settlement
should be finally approved as fair, reasonable, and adequate. The Court also will be asked to approve and award Attorneys’
Fees and Costs to Class Counsel, Enhancement Payment to Plaintiff, and Settlement Administration Costs to the Settlement
Administrator.

Class Members who submit a timely Notice of Objection by mail or email on or before March 23, 2023, will receive
notice if the Final Approval Hearing is continued. It is not necessary for you to appear at the Final Approval Hearing,

although you may choose to appear by remote audio or video if you wish. Contact the Clerk of the Court at
ComplexLit@sftc.org for instructions on how to appear remotely.

VI. ADDITIONAL INFORMATION

The above is a summary of the basic terms of the Settlement. For the precise terms and conditions of the Settlement
Agreement, you should review the detailed Settlement Agreement and other papers which are on file with the Court.

You may view the Settlement Agreement and other court documents pertaining to this Settlement at the following website:
www.cptgroupcaseinfo.com/liverampholdingssettlement.

You also may view the Settlement Agreement and other court records in the Action for a fee by visiting the civil clerk’s
office, located at 400 McAllister Street, San Francisco, California 94102, during business hours, or online by visiting the
following website: https://www.sfsuperiorcourt.org/online-services.

To access the Court’s online docket for this case, go to https://www.sfsuperiorcourt.org/online-services., and click on the
“case query” link. Once you verify that you are not a robot, you will then be brought to a webpage that asks you to enter in
the case number. Here, you can enter the last six digits of the case number, which are: 595838. After entering these last
six digits of the case number, you will be brought to the “Register of Actions” for the case. This Register of Actions lists
all the proceedings of the Court, including all the documents filed with the Court, pertaining to the case, along with the
corresponding date of the proceeding and/or filing. You can view the documents listed by clicking the “view” link next to
the description of the document you would like to view.

PLEASE DO NOT TELEPHONE THE COURT OR THE OFFICE OF THE CLERK FOR INFORMATION
REGARDING THIS SETTLEMENT.

IF YOU HAVE ANY QUESTIONS, YOU MAY CALL THE SETTLEMENT ADMINISTRATOR AT THE
FOLLOWING TOLL-FREE NUMBER: 1-833-493-1541 OR YOU MAY ALSO CONTACT CLASS COUNSEL.
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